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To Learn More
To learn more about the AvMed Consumer HSA, please contact your  
AvMed representative, call 1-800-51-AVMED or visit us at www.avmed.org. 

AvMed Consumer HSA

The AvMed Consumer HSA provides a 
one-stop-shop for employers who want to 
offer their employees the attractive lower 
premiums of an HDHP with the capability of 
saving health care dollars in a tax-advantage 
savings account.

With the AvMed Consumer HSA, your employees 
will have access to: 
• 	 A simple enrollment process – single enrollment application for 

both the High Deductible Health Plan (HDHP) and the Health 
Savings Account (HSA)

• 	 Quick and easy access to HSA funds

• 	 24/7 toll-free, live and online services regarding  
account information

• 	 Convenient online payment and account management system

• 	 A lifetime claim vault for keeping of medical expenses

• 	 Online tools to help employees with health care decisions

Personalized Service
AvMed prides itself on exceptional service that is based on 
relationships with employers and members alike. AvMed offers 
the benefits of highly personalized and local service. 

Additionally, as the health plan with your health in mind, AvMed 
covers services that encourage healthy lifestyles and preventive 
care. The result is a more productive and healthy workforce. 
AvMed provides its members a variety of easy to use online tools 
to help them make educated health care decisions. Members can 
access information on treatment options, quality comparisons of 
doctors and hospitals in their area, and general information on 
medical costs. 

The AvMed Health Plans and  
HealthEquity Partnership
AvMed Health Plans and HealthEquity have partnered to provide 
employers with a fully integrated HSA solution. AvMed provides 
the HDHP coverage and HealthEquity provides all services 
regarding the HSA. HealthEquity will help employers with program 
administration and will assist individual account holders in 
managing their HSAs.

Why It’s the Right Solution for Your Business
• 	 Lower premiums for health coverage

• 	 Keep the savings or deposit them into youremployees’ HSA

• 	 Your contributions are tax deductible

• 	 HSA contributions will reduce your payroll taxes

• 	 Minimal administrative responsibility because the account 
belongs to the employee and is maintained by the employee


